
Identifying strengths, interests, 
and motivators supports increased 
confidence, skill development, 
and program planning. Open 
text fields allow teams to answer 
open‑ended questions needed to 
plan for future success. 

Emerging means limited and/or 
inappropriate demonstration of 
skill or behavior. This may be a 
problem behavior.

Review/Revise suggests there is 
minimal-to-no demonstration of 
this skill/behavior or that the skill is 
associated with problem behavior.

The profile is recommended to 
be completed at least once per 
year, or more often as needed to 
establish baseline, inform behavioral 
interventions, and analyze future 
data. It is recommended to complete 
this profile as a team.

For the remaining categories, teams 
select descriptors based on the 
closest description of the student.

When answering as a team it is 
important to select one checkbox 
that most accurately describes 
the individual’s highest level of skill.
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With “Review/Revise,” intervention 
should include reviewing the 
student’s present levels and revising 
to address the need specified. 
This behavior may need a specific 
plan to address it. 

“Emerging” means direct instruction 
and support for skill acquisition in 
this area are needed.
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“Instructional” suggests an 
appropriate but inconsistent 
demonstration of this skill 
or behavior across people, settings, 
and/or context.

The focus on intervention should be 
to strengthen the skill or behavior 
when instructional is the level of 
demonstration.
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The profile is made up of critical and 
essential skills needed for success in 
learning environments and beyond.
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If an area is marked as “Mastery”, the 
skill/behavior should be maintained 
because the skill/behavior is 
appropriate, consistent, and 
demonstrated independently across 
people, settings, and contexts.

Strategy suggestions can assist in 
the process of creating a plan for 
support and instruction of targeted 
behavior. The team may also 
consider conducting a functional 
behavior assessment (FBA).

Targeted skills/behaviors should be 
prioritized based on the individual. 
Some questions to consider when 
prioritizing include:
• What skills are most important to 

the individual?
• What behaviors are interfering 

with their success?
• Do any of these skills pose a 

danger to self or others?
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Once the team has identified 
behaviors to target for intervention, 
these can be added to Tracked 
Behaviors in Positivity so that the 
team can record data.


